ADDENDUM TO LETTER OF AGREEMENT IN REGARD TO RESERVE OR NATIONAL GUARD MILITARY SERVICE
between the Wardens and Vestry of
The Vestry and Church Wardens of the [Church Name and Location]
 and
 [clergy person’s name]
The cleric may engage in Reserve or National Guard military service. The parish agrees to comply with the Uniformed Services Employment and Reemployment Rights Act (USERRA) and the (State)Military Leave of Absence Act.  The cleric is allowed one weekend per month and up to two consecutive weeks of paid time off for military service and periods of service shall not be counted against any leave time.
 
For service longer than two consecutive weeks or over 50 days in a calendar year, time in military service will be unpaid unless the service member elects to use vacation days. Time spent completing military service (including Title 32 orders), whether voluntary or involuntary, will not be charged against other authorized types of leave or time off. The bishop will address the employment and reemployment of clergy who have been activated for more than 180 days on a case-by-case basis.

[Employer] acknowledges and understands that [cleric] while a member of the National 	Guard or Reserve may be called up to active duty while serving at [Employer]. 			[Employer] agrees that if and when [cleric] is called to perform Qualified Military 		Service (as defined in Chapter 43 of Title 38, United States Code), [Employer] will:

(i)	pay assessments to The Church Pension Fund (“CPF”) for the first three (3) months of Qualified Military Service (or, if earlier, until Qualified Military Service is complete); and
(ii)	for the next twelve (12) months of Qualified Military Service, pay its share of assessments to CPF, as agreed to by [Employer], [Diocese] and The Domestic and Foreign Missionary Society of the Protestant Episcopal Church in the United States of America. 

[Employer] further acknowledges that CPF will calculate assessments based on the cleric’s last Total Assessable Compensation (as defined in The Church Pension Fund 	Clergy Pension Plan (the “Pension Plan”)). All assessments should be paid in a timely manner in accordance with the Pension Plans current policy. 
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	Time Period
	Share
	Responsible Party

	First 3 months of Qualified Military Service
	100%
	Eligible Service Member’s employer

	Subsequent 12 months of Qualified Military Service
	50%
	Eligible Service Member’s employer, diocese and/or DFMS

	
	50%
	CPF

	Remaining period of Qualified Military Service
	100%
	DFMS



To help Episcopal employers comply with certain USERRA’s requirements, any Episcopal employer wishing to take advantage of the Pension Assistance Plan must complete and sign a separate Memorandum of Understanding substantially in the form attached hereto as Exhibit A or, alternatively, must have agreed to be bound by substantially similar terms by incorporating in a cleric’s letter of agreement language in the form attached hereto as Exhibit A. The Parties acknowledge and agree that the Pension Assistance Plan, and an Episcopal employer’s execution of a Memorandum of Understanding, do not guarantee compliance with USERRA.














Exhibit A
Pension Assistance Plan Memorandum of Understanding
                      is employed as                       at                                  and will be or is performing Qualified Military Service effective             . As such, the following understanding in regards to the payment of assessments to The Church Pension Fund is effective as of that date:
From             to             (or until Qualified Military Service is complete, if earlier), assessments will be paid by                       .
From              to              (or until Qualified Military Service is complete, if earlier),                         will pay 50% of the assessments, and The Church Pension Fund will pay the remaining 50% of the assessments.
From             and until Qualified Military Service is complete, assessments will be paid by The Domestic and Foreign Missionary Society of the Protestant Episcopal Church in the United States of America.
Assessments will be calculated based on the cleric’s last Total Assessable Compensation (as defined in The Church Pension Fund Clergy Pension Plan (the “Pension Plan”)). If assessments are not paid in a timely manner as they are billed, interest will be charged on the past due assessments in accordance with the Pension Plan’s then current policy.

ACKNOWLEDGED AND AGREED:
Episcopal Cleric:
                                Date:           
Print Name:
Senior Warden/Clerk of Vestry:
                                Date:           
Print Name:
Title:
Diocesan Bishop:
                                Date:           
Print Name: Title:


The Domestic and Foreign Missionary Society of the Protestant Episcopal Church in the United States of America:

                                Date:           
Print Name:
Title:

The Church Pension Fund:

                                Date:           
Print Name: Title:

